The institution has declared and made available its intrinsic values to all
stakeholders, along with effective mechanisms to ensure transparency, non-
discrimination, and the application of professional ethics.

Commitment to Intellectual Property Rights and Publication

The Sector of Postgraduate Studies and Research is committed to upholding
intellectual property rights, authorship, and publication in accordance with
Intellectual Property Protection Law No. 82 of 2002, as well as Aswan
University’s Intellectual Property Policy.

The Faculty follows several official procedures to promote the culture of
intellectual property rights and publication, as follows:

1. Raising awareness of intellectual property rights and publication through
training courses included within the training plan for academic staff and teaching
assistants, as stated in the Faculty’s Intrinsic Values Document and Code of
Professional Ethics (Attachment No. 2/5/1).

2. Spreading awareness among students about the importance of respecting
intellectual property rights and ensuring that submitted scientific research includes
proper citation of references, while instructing students on avoiding plagiarism.

3. A set of procedures has also been established to ensure the protection of
intellectual property rights, as outlined below:

First: Computer Programs
The Faculty relies solely on licensed software approved for use by the University.
Second: Theses and Dissertations

1. Adopting international procedures and recognized citation styles when
referencing sources in theses and dissertations prepared by students and supervised
by academic staff.



2. Prohibiting the photocopying of scientific theses or dissertations located in the
faculty library without prior written permission from the author, in order to protect
intellectual property rights.

3. Setting clear limits on the portions of theses or dissertations that may be copied
within the library.

Third: Books and References

1. It is strictly prohibited to photocopy any part of books or periodicals available at
the Faculty without the author’s consent, as this violates intellectual property
rights.

2. Certain portions of books may be copied only with the author’s written consent
and in accordance with Article (148) of the Intellectual Property Protection Law
No. 82 of 2002.

3. Postgraduate students are required to adhere to proper citation standards when
referencing scientific sources in their research.

Procedures Followed by the Faculty in Case of Determining a Plagiarism
Point for a Postgraduate Student:

The student searches through local and international databases via the Egyptian
Knowledge Bank for plagiarism detection. The supervisor ensures that this
plagiarism point does not match any previously published or recorded points in the
same field.

The student submits the thesis in writing with the supervisor’s assistance to ensure
that there is no plagiarism or unauthorized quotation. The supervisor submits a



report confirming that the thesis is free from plagiarism before the formation of the
thesis defense committee.

Fair Practices and Non-Discrimination:
Ensuring Fairness and Equal Treatment among Academic Staff:

The faculty ensures the implementation of specific rules to guarantee fairness and
prevent discrimination among teaching staff members and academic
administrators. The document on fair practices and non-discrimination for faculty
members and administrators has been approved by the Faculty Council (Annex No.
5/5).

Examples of Fair Practices Demonstrating This:
1. Thesis Supervision:

The proposed topics are presented by teaching staff members to postgraduate
students (Master’s and PhD). Students are given the freedom to select the topic that
suits their scientific interest and aligns with the faculty’s research plans.

2. Application of Equal Opportunities in Promotions and Committees:

All conditions are applied equally to everyone according to the approved
regulations and executive rules.

3. Appointment of Academic Staff:

Appointments are made based on the academic plan of each department and its
needs, in accordance with university regulations, without restricting applicants to a
specific specialization unless required.

Ensuring Fairness and Non-Discrimination among Employees:



The faculty is committed to implementing specific rules to ensure fairness and
prevent discrimination among employees. The document on fair practices and non-
discrimination for employees has been approved by the Faculty Council (Annex
No. 6/5).

Examples of Fair Practices Demonstrating This:

1. All employees receive comprehensive incentive bonuses.

2. Performance is evaluated according to Aswan University’s standard evaluation
model, which applies equally to all employees in various specializations
(administrative — technical — clerical).

3-Accountability: The faculty commits to no. (18) law for the academic year 2025,
which is exclusive in the accountability area for staff, and the punishment is
imposed to those who violate it.

4-Encouraging Bonus: encouraging bonus it’s granted to the staff according to no
(18) law for the academic year 2015.

5-Promotions: According to staff legislation, promotions up to the first degree are
permitted, but senior specialists at the General Manager Grade must be filed on
specific dates in accordance with faculty regulations that emphasize fairness and
non-discrimination.

6-Job Satisfaction: It has survived the job satisfaction of employees regarding their
work for facilitating hurdles that hinder job performance and work.

Ensuring justice and non-discrimination among students:

The faculty is committed to following certain regulations and not discriminating
against students; the faculty council has adopted the justice practices and non-
discrimination against students in the attachment (1/5/2).

The examples of practice these as the following:

1-Credit hours regulation for postgraduate students at the faculty.



2-The faculty follows the submission policies outlined in the credited hours rule,
which are based on student equality regarding advancement possibilities. Each
scientific department has its own acceptance policy, which varies depending on the
department'’s strategy.

3-Using students for laboratories: The general controls facility allows students to
use both central and study laboratories in accordance with justice standards and
non-discrimination.

4- Complaints and Suggestions: The faculty permits the mechanism to receive
complaints and suggestions, and there is the option to submit test grievances. This
mechanism has been approved and updated, as has complains and suggestions
office (Attachment, 2/5/2).



